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Do you know basic gender terms? – A self-test

The gender self-test is an introduction to the main gender-related concepts. The 16 test questions take about 10 minutes to answer. This test allows you to quickly determine the level of your knowledge on key gender terms and provide you with suggestions for further reading and learning on gender. The identity of the test taker remain anonymous. 

1) & 2)
1 - Is Gender a
a) biological attribute?
b) social attribute?

2 - Is Sex a
a) biological attribute?
b) social attribute?

Answer: 1b), 2a)
Sex is a biological attribute and therefore a fixed category (a biological attribute of sex is that women can give birth or that men are born with more muscle mass). Gender refers to changeable social structures and to the socialisation of men and women. It recognises differences among women, among men and between men and women, based on influences of age, ethnic group, class, race, age, caste, etc. (a social attribute is that women can wear skirts in many cultures, or that men can marry more than one women in others)

3)
What does the term gender role mean?
1) These are the roles as women and men which society expects us to play 
2) It means being gender-sensitive

Answer: 1)
Gender roles are defined by a set of societal and cultural norms dictating what types of behaviors are considered appropriate or desirable for a person based on their actual or perceived sex. The expectations linked to the gender roles of women and men can vary significantly among cultures. Gender roles might be biologically determined (e.g. being a mother or father), but expectations concerning these roles are still socially constructed. Men and women can play several roles, behaving differently in the role of sister and brother, or daughter and son, or female farmer and male farmer.

4)
Is Gender equality about …
1) men and women having the same rights
2) men and women being the same

Answer: 1)
Gender equality means that the rights, responsibilities, duties and status of men and women do not depend on whether they are born male or female, so that they have equal rights. This does not mean that men and women are the same or must become the same. Gender equality implies that both men and women are free to develop their personal abilities and make choices without the limitations set by stereotypes, rigid gender roles and prejudices. Equal pay for equal work is such a right, which is independent from gender roles.

5)
Is Gender equity about …
1) women getting the assets of men
2) men and women getting the same chance to acquire resources

Answer: 2)
Gender equity is a term that recognises and takes into account the different starting points and needs of men and women to achieve a goal (e.g. increase in knowledge on a specific topic). To achieve gender equity in accessing specific resources and benefits (e.g. accessing training), one must take into account the different starting points which different genders have (e.g. have a time, location and setting of training, which fits different roles). 

6)
What is Feminism?
1) A social movement for human rights of women
2) A social movement of women against men

Answer: 1)
Feminism is a body of theory and social movement that question gender inequalities and seek to redress these at the personal, relational and societal levels.


7)
What is the study of ‘Men and Masculinities’?
1) A field of study on the human rights of men
2) A field of study on the gender roles of men

Answer: 2)
Approach and area of study on the gender roles of men based on the idea that masculine values and norms of society need to be known and analysed to be able to promote positive gender relations. Gender roles of men and women are centred on different cultural concepts of femininity and masculinity.  

8)
In research, should we aim at being gender-neutral or gender-sensitive ?
1) gender-neutral
2) gender-sensitive

Answer: 2)
Gender-neutral or gender-blind research, policies and programmes apply—intentionally or not—to the general population without distinguishing between women and men. Although it has been argued that gender-neutral research has the same effect on women and men, gender analysis has shown that they often disadvantage the less advantaged gender—usually women—and reinforce the power enjoyed by the already advantaged— usually men.

9)
What is Gender-responsive Research?
1) A field of study on the gender roles of women and men
2) The integration of gender in all research affecting people (farmers, stakeholders) and development

Answer: 2)
Responding through research and activities to the needs and demands, constraints and opportunities of both genders, men and women alike. The attention to gender equality into analysis, planning, setting targets, implementation of research, in personnel policy, monitoring, and assessment, thereby better achieving development objectives.
10)
Women’s empowerment
1) Enabling women to be like men
2) Enabling women to develop their full potential

Answer: 2)
Women’s empowerment is the process by which women become aware of their human rights and their ability to be agents of their empowerment. Empowerment can only done by the to-be-empowered persons themselves, but can be supported by others. Research can find the best way to do this (an example is investing in ‘women crops’ or supporting the development of value chains, which traditionally are led by women).

11)
Sex-disaggregated data
1) The quantitative and qualitative differentiation of data by sex
2) Statistical data collected in a population census

Answer: 1)
Sex-disaggregated data are data differentiated by sex. The quantitative and qualitative differentiation of data by sex are resulting from and are used as a basis for research, analysis, strategy, planning, implementation, monitoring and assessment/evaluation of policies, programmes and projects. The use of sex-disaggregated data reveals and clarifies gender-related issues in areas such as access to and control over resources, division of labour, violence, mobility, and decision-making.

12)
What is occupational segregation by gender?
1) Women and men working in specific fields of work because of socially and culturally determined norms
2) Women and men working in specific  fields of work because of their biological nature (their sex)

Answer: 1)
In most household based agricultural livelihood systems and in non-agricultural labour markets in the world, most people work in specific tasks or occupations in which sometimes up to 80% of the workforce is either male or female. On the basis of this inequality, occupations tend to be typified as ‘male’ (e.g. wheat growing) or ‘female’ (e.g. agro-processing at farm level). In studies on the division of labour, the gender balance in productive, reproductive and community-based activities is researched: who does what, when, how, for how long, etc., in order to promote the fruitful interrelation between different occupations and tasks.



13)
What is Gender analysis?
1) Opinion poll on gender in general population
2) Research  on  social relations between men and women and its effect on access to resources and benefits

Answer: 2)
Gender analysis is research that aims to reveal inequalities between men and women, how these express themselves in personal and social relations, and affect the access to resources and benefits. Gender analysis is often done for specific sectors or geographic areas (e.g. gender analysis of the value chain regarding small ruminants in Rajasthan). It allows planning for change in the interests of greater equality in development.

14)
Why should gender issues be considered prominently within an organization?
1) For a good public image of the organization 
2) For being a more effective organization with high quality research

Answer: 2)
This approach recognises that organisations are some of the main constructors of gender relations (as they are of systems). If gender relations in society are to change, organisations must change what they are, what they do, and what they say. Their functioning and management need to harness all different kind of skills available from women and men, and their products and services need to cater for varied users. Organisations, which conduct biophysical research, must be supported to have an equal gender-balance among their researchers and managers and to be gender-responsive (see above) for good quality research, which is not ignoring pivotal feedback loops in the systems they are studying.

15)
Sexual harassment and violence
1) A (cultural) misunderstanding by women of a conduct by too brazen men
2) A conduct of a sexual nature affecting the dignity of the female or male victim

Answer: 2)
Sexual harassment is a conduct of a sexual nature vis-à-vis women and men which is unwelcome, unreasonable, and offensive to the recipient. A special trauma of being stripped of dignity is experienced, when rejection or acceptance of such conduct is used as the basis for decisions affecting the recipient’s job or working environment. Sexual violence occurs when this behaviour is accompanied by physical or psychological violence at work, in the home or in other settings affecting the dignity of the female or male victim.

16)
Why does religion and culture matter regarding gender roles?
1) Because values formed by religion and culture determine the gender roles 
2) Because religion and culture always matter

Answer: 1)
Both are systems of thought that influence gender relations. They define values and norms regarding the behaviour of men and women (including division of agricultural labour). What a ‘good’ woman or man is, and what is expected of her or him; and also what a ‘bad’ woman or man is, and what sanctions are appropriate for ‘bad’ behaviour are defined by culture and religious believes.

Your Performance

Your final score is: 

Respondents’ average score is:

Analysis of your performance

Below 50% 	

If you are interested to expand your fairly low knowledge on gender, we can recommend you the following course:

https://trainingcentre.unwomen.org/course/index.php
This is a self-paced course of three hours by UN Women which is delivered online. Self-paced courses allow learners to access content at their pace, and from anywhere at any time. This course is mainly interactive and includes video, audio or animations to enhance the learning experience. 

[bookmark: _GoBack]Check this gender in agriculture e-course out based on the World Bank, FAO and IFAD Gender in Agriculture.
http://www.genderinag.org/content/e-learning-course


50%  - 80%	

Congratulations, you have good and appropriate gender knowledge. For further information for gender issues in agriculture, we recommend the Dryland Systems’ ‘Gender Guidelines for Biophysical Research’:
http://drylandsystems.cgiar.org/content/guidelines-integrating-gender-biophysical-research 
You can also check this gender in agriculture e-course out based on the World Bank, FAO and IFAD Gender in Agriculture Sourcebook. This online course provides answers across different sub-sectors to the question how will the development outcome of my intervention improve if I mainstream gender?
http://www.genderinag.org/content/e-learning-course

80%  - 100%	

Perfect! Maybe beneath your level?! Here some links, which might enhance your extensive gender knowledge:
· Access to Assets
· Agroforestry
· Crops (women crops)
· Climate  change
· Conservation
· Cooperatives
· Decision making 
· Empowerment
· Seasonal division of labor
· Equality
· Food security and nutrition
· Gender Audit 
· Gender Analysis in agricultural research
· Gender Mainstreaming in agricultural research 
· Household
· Livestock
· Natural resource management
· Value Chain
· Wage Gap
· Working conditions
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